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L GIACC

Global Infrastructure Anti-Corruption Centre

The Gl Infractrusturs An-Corruption Centre (GIACC) is an indspendant nt-for-
proft rgarisatin Which provides resaurces to st inthe understar fiction
and provanson of corrupson in the nfrastructurs, consruction and onci

GIACC Resource Centre
The GIAGE Resource Cenire pravides free an-ine. informaton, advice and tools,
including:

« Corruption information:  Detaled analysis of what s comuztion, uhy
cortupton eccurs, how corruption cccurs, wh_sveid carrugton, labilty tfor Y
sast o sarminton,

+ Examplos of corruption: Hypsthstical sxamples of how diforent types of
catruption take place through the preject hases

ton programmes for aauarnments, finders, prsiect sgners,
companies, and businest aseocistons/profscsiondlinsistions

+ Project Anti-Corruption System (BACS): A set of measures desianed to help
pravent comupton on major projeces.

+ Anti-corvuption toole: clsime code, conract terme, comorate cods, due
coparing,

tles, ransoarener.
+ Anti-corruption training:
o Onine antcorruption tesiniza_module (svaishe in English, Spenish,
Franch, Gormman, Itlan, olsh and Romanian).
o nticomupton_wainisa_manual (available in Englsh, Spanish and
Chinese).
+ Dealing with corruption: dvice on how oraanisatons, ndidcuals and the
bl can deal with corupt stuations
« Information on antcormupson zanvanions, forums, indices and survass, and
Sinee s launch in 2008, the GIACC Resaurce Cenire has been visited on-ins by
organisatons and indiiduals from 190 countries

GIACC(Global Infrastructure Anti-Corruption Centre)= 2008\ 0f| A&
E =gl ge| 7oz Qlmat 74 Sl AIX|L| 0] 2l 2ok

S°g0] e El Rufo| 2ot ofsH, DX Ql £uff 2 LU Y
Q1 S o & SOl 3t YRS MS 3 QUL

=RE 0| AL, S, FLIX|, o, HEp=e Sof| x| 27t
QUL

GIACC HAIO|E= TRE0| 1 M2 K83 FLE AN,

M, SRR, B, Hoi7| Y, Hagsl Sl ot

AR A = AR ZR2 Y YR E P22 HIH
I QIC) ot R2|2 Y, ANYY, 18, MEN S, 7O, 21,
2T0PPLE, AY, u], Y, 28, A% S| gt Fo
Ciet cle it 22 &850l Y ot ofL|a), e 2+
B O|LIME|E, XOF § 22 HHROf 2Foj|M LofLtl Qle
Crefet 2S5 S0f it Yoo 27t AE U HoM RS & U

www_fairplayerclub.kr

Integrity

compliance Pacts

[ Sector country specc_

Industry Assodations o e
Cross-reporting channals

Long-Term inltlatives ror
market development

strepgthen
and buitd
Iocal institutions

Awamness
raising with
local champions

Leveraging embassy contacts

9 siemens Intagrity Initiative J

Long-Term Imtiatives pave the way for a true anti-corruption
culture with reducad business risks and a stabe and sustatnahie

panies and prosperity for the country

Investment ciimate. This will ensure 2 larger ma rket volume for clean com- 3 ~

independent Customer
3= party (NGO) ¥ +

X|HA EHE O|LIMEIE
(Siemens Integrity Initiative)

M= 7|gto]

ZX: Siemens Integrity Initiative Annual Report 2011. p15.
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o  EatEO| ALS| M| Ol Ethos Institute= 20123 THR S A|

20148 HEH T
BIIE A5

o|ZFH| 20 S YO Hofohs 7| YSt B MF
S 0|20f Jil, A= A0 &
ARX YA AEM 7|P= MO FH 2|0 Tt
o|E 0| 50f KLt

L] Z: A Practical Guide for Collective Action against Corruption. UN

Global Compact. 2015. p35-39.

e ZEHIOF £YYI|T= EFHI0H YR SSFE EX(Ministry of
Publc Housing), CF 712j0] XIAFSTH 8| £t 914 339
EH £ 74 ZZ M E(Water Pipes, Water and Sanitation in
Columbia)& HESIAUCE ZEH|0F £Y&7| 7= O§7HH|(Faciliator)

J|2e2N 19 2| AN M D B#EE S SSFE FHOIM 2

2HE ZZTHY AL HI80f| Tt At
£ a07H2] 7| €] BRI} MOk OB Of WCH SZFE FE £x{Qt
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EHEZ MYE HACH
° ZN: A Practical Guide for Collective Action against Corruption. UN Global

Compact. 2015. p35-39.
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Ho|Z2o] A% - 7| ALt B Halo| EH | AGS et 222 ™
(Fair Play Rule - The Unified Code of Conducts of Machinery Industry Association)
1 7|AMH e HEHE A AESE TE{ Bt
2. 7IAMY EH0f ME FefForof Tist BHR I 2| A3 22| S Z2tett
3. ZIAMYY 2HEEE 7| EE2 EYREE S ATLIE M =HBHCt
4. ZIAMLO| 2= ALY ME|A 2 7|2 A TEISC EYREZS0| HHE £+ U=
2gS =gttt
5. ZIAMYY BEEE 2 7Y, RIIE, AUAR] S2H2| S-S B (Collective Action)S S5+
SOt MR H| =LA S H0| 2HE0] B = A= & L 2B}

ZX: Transparency International UK, DLA Piper, FTI Consulting, ' Countering Small Bribes: Principles and Good Practice Guidance for Dealing with Small

Bribes Including Facilitation Payments ,2014. Xt2 2| Y& & 38510 &g

www_fairplayerclub.kr

Fair Q )
player  Fair Play ¥ & - S 2| ZH& - 7| A A

Club

o1
=]

HI

o 7|A

HojE20] AX - 7| A MH 20k 7| Yl E

(Fair Play Rule - The Unified Code of Conducts of Companies in Machinery Industry)

22¥gs et 222

s
5. J|ARI0) BRISlE R E 7| M| R AlBIALS]

ZHS DR H| =LA SO

L 710 A NFYTS BB 7| YRS LG TS Fofsirt

2 710l ARl Bl RS HeT) 2| A5 220 BB

3 71Y NS FHRRIFY AYLE IiA m2RICt

4. 710l ARl Bl HRE BE O[S TARIST BSI0] ST BT ARBS S SUSES

@
1l
=)
A
4>
30
H'|
Hu o
H—
]
rot
_IT|_

ZX: Transparency International UK, DLA Piper, FTI Consulting, "Countering Small Bribes: Principles and Good Practice Guidance for Dealing with Small

Bribes Including Facilitation Payments | ,2014. Xt22| &l Xl.& S83}0] &

www.fairplayerclub.kr

2015-11-09

16



2015-11-09

Fair O

Player
Club

www.fairplayerclub.kr

Global Competitiveness
Empowerment Forum

GCEF

ANS2E3EHYEY

17



 m—
=
22| 2 = Compliance H| = A1 A5
&

Internal Control & ¢t0| = El%t

. R
www.fairplayerclub.kr HiE Ol SXI




| Y2 AES7| RIK M= £/, 2/28], X7/ EF2/3F 9| &= A7}

A

-ESEH YREN
- ol T Eh B 914
-WHE o]z g

-Ze 38732l 0|8

-FHH o BMBEY, BH)
HE ABEH, 0L, 85
- HREY 2 A(USHE,
s

-UNH HEER 87

S WHOM £3 HjAOHH Hits

1= rin

LA
ks
- 5T E COHX[X] 22 Aoj2ts 2e

- ZX0| LhojA| 98 X| IChs Abm

>

2015-11-09




e
OO0SAN

£7]-4%g Y3 2y
713] - =% 1 Ra|o|4]
oz
xt7|%2l3t - OlRE B8 HO
=38 § ZHolct.
-Yoiate 22 s
2HE 2 ot

-¢lH| 2o AH|X} 0| So0|C}

s —

B
B
2
e

80¥ WA 33 sUE Halx| RS

Ut

N

VOLKSWA

15'A0k0| MK} 153 32 7] 4= 3 HXH(AE|Z

2le{el HRE T2 3| M2 ofl X|FEK

2 2|cio)
Fo WL} UEE 2 32 IIYUSE ¥

22

==

Pz
=
22|

E
TAI2HE A Ztol o] 7t ot AtS|H M S CHSte

L

N

o

o
=

njian,!N

VOLK

o galoly Ta)
dynme
ol 3oz 71¢o|%oj

Lt

2|5

rr
Ho

lo
Hu
o2t
ofn
_Q_I'
]
)
n
d]
n2
rir
N
~)

2015-11-09



2015-11-09

ZojofE & MojLt

=
=

AN =EeelES Ho

-
<
o
O
24
2
o
p

FEIHAS F2l)

Xzl

2 7§18 0|Ct. H

oo

ol
7

st (2lHo W2 ohE At

t

3
AlZItHE ZE 20|

il

o2 O0/%]7]

.
%o

2 EE =X MY =

k|

o 3

=
=

o [makA, 20| 7HX| 2 22




Global Leader In Power & Water

MA 2 3B 2OMM A|EE MESHE 7|
=22 24

22 Top-tier 150 WY 7IZARel Sl MY T

Core Business

At Portfolio L3t Leadership

Business System 113}

N8I 7|E Atz A of et 7|EHYE 22 Operation 3t I
st -] 3t

181.275

1 9 6 1981~2000 2001~-2007
2 1980 ] 5
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VISION

Global Leader In Power & Water
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The Siemens Compliance System

Only clean business is Siemens business

Guenther Klopsch, Division Head of PD & DF
JongKun Park, Regional Compliance Officer

Siemens Ltd. Seoul

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved. siemens.com

SIEMENS

The Siemens Compliance System

The Company

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
Page 2 October 30, 2015 Siemens Compliance Office



Key figures for fiscal 2014 SIEMENS

Siemens at a glance

Revenue by industrial business

(continuing operations; in millions of €

exceptwhere otherwise stated) | FY 2014 | FY 2013| % Change' Healthcare 16% . Power and Gas 18%
Volume

Orders 78.350 79.755 1% Process Industries Wind Power and

- 2 and Drives 13% Renewables 8%

Revenue 71,920 73,445 1% ° o

Energy

Profitability and capital efficiency Management 15%
Return on capital employed (ROCE) 17.2% 13.7% Digital Factory 13% Buidi

- . uilding

Net income? 5,507 4,409 25% ’ Technologies 8%

Mobility 10% ®

Capital structure and liquidity Not included: Financial Services (SFS)

Free cash flow | 5,399 5,378]
(in thousands) | Sep. 30,2014 | Sep. 30, 2013 Revenue by reglon
Employees Asia, Australia 20%
Total 343 348 8. AR =n
Europe, C.I.S.*, Africa,
Germany 1ilS iy Middle East (without
Outside Germany 229 231 Germany) 39%
o_S€rmany) 39%

1 Comparable, excluding currency translation and portfolio effects.
2 Continuing and discontinued operations.
Americas 26%

Germany 15%

* Commonwealth of Independent States

Page 3 October 30, 2015 Siemens Compliance Office

SIEMENS
Global presence

Close to customers all over the world

Revenue (in billions of €)? Europe, CIS,1 Africa, Middle East
15% of total worldwide (including Germany) m

Employees?®
33% of total worldwide Revenue (in billions of €)2

e
&8sl  54% of total worldwide

Key production facilities*
24% of total worldwide Germany

Employees®
62 % of total worldwide

Key production facilities*
48% of total worldwide

Asia,
oy Australia

Revenue (in billions of €)?
sl 20% of total worldwide

m Employees®

18% of total worldwide
Key production facilities*
26 % of total worldwide

Al figures refer to continuing operations.
1 Commonwealth of Independent States. 2 By customer location. 3 As of September 30, 2014. 4 Fifteen employees or more.

Page 4 October 30, 2015 Siemens Compliance Office



SIEMENS
Sustainability as the key to success:

Siemens has been in business for more than 168 years

14

| won't sell the future
for short-term profit.

Werner von Siemens

Innovative
Excellent

Responsible

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
Page 5 October 30, 2015 Siemens Compliance Office

SIEMENS

The Siemens Compliance System

The Past

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
Page 6 October 30, 2015 Siemens Compliance Office



SIEMENS

The disaster struck — November 2006 headlines

m THE WALL STREET JOURNAL, 3 Possi :
ossible scenarios

Rechtliche

o it /
Mafinahmen geplar gfﬂﬂff"mfei‘llal’mﬂ“f = Debarment from
Q kl‘l\]’_/ A.EITLNG}EE E—Eirﬁf—lllA\D _— . .
_gegen JIETT - public tenders
: =3 2 : } siemens Scandals Claim )
Did Siemens Also Pay Bribes in Scalp Of Chairman = Penalties up to
Y oe Fod) g
Y (reece’’ 4 e — e —e e ; €10 bI"IOI'I
250 Investigalors Swe p Police Raids at Siemens n Long_term damage to
_\w._&_ﬂ.x(}w!t\_*_______, = — —————— reputation and
i ‘ormer Siemens B j i
110 Siemens Mitarbeiter > Board Member business

F aces ( i?n oes

erzihlen alles = - = Break-up of the
—~ e — e ———— i R*‘—-.—-—--.
= — company
V v
Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
Page 7 October 30, 2015 Siemens Compliance Office
SIEMENS

Rapid reaction and implementation of our
Compliance System, plus further development

Immediate actions Implementation Support sustainable business

| = Exchange of Leadership .= Settlement with authorities | = Settlement with World Bank
i Team ; in Germany and in the U.S. . .

: 5 * Continuous improvement

= Tone from the top = Compliance program = Values & integrity

* |Independent investigation = Compliance organization « Collective Action

{ = Centralization of bank { = Compliance training

i accounts |

= Compliance tools

Active development of Compliance System/ external recognition
2010 2011 2012 2013 & 2014

| » First funding round Integrity | = End of monitorship .= Second funding round
i Initiative (Dec. 15, 2012); Integrity Initiative

5 full implementation of 3

all recommendations

= Dow Jones Sustainability
Index: highest rating in the
category Compliance for
fourth time in a row

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
Page 8 October 30, 2015 Siemens Compliance Office



SIEMENS

The Siemens Compliance System

Siemens Today

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
Page 9 October 30, 2015 Siemens Compliance Office

SIEMENS
“Tone from the top” as important internal and

external message

“The culture of a company and its
values make the difference. People
rightly associate Siemens with
reliability, fairness and integrity.”

Joe Kaeser,
President and CEO of Siemens AG

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
Page 10 October 30, 2015 Siemens Compliance Office



IEMEN
Our Compliance System — SIEMENS

Management responsibility is the focus

We continuously develop the Compliance System further in order to adapt it to changing requirements
according to our global business.

Effective preventive measures
such as risk management,
policies & procedures, training &
communication enable
systematic misconduct to be
avoided

Management
responsibility

Effective Compliance work
requires complete clarification:
whistle-blowing channels “Tell
us” and ombudsman, as well as
professional and fair
investigations

Explicit consequences

and clear reactions support
the prevention of misconduct,
for example to punish
wrongdoing and to eliminate
deficiencies

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
Page 11 October 30, 2015 Siemens Compliance Office

. . ... SIEMENS
The Siemens Compliance Organization —

Clear roles & responsibilities

Direct connection to the CEO Roles of Compliance Officers

President and CEO

Joe Kaeser

General Counsel

Andreas C. Hoffmann

Chief Compliance Officer

Klaus Moosmayer

Tasks

= Continuous communication about the importance of
Company-wide Compliance organization in Compliance for Siemens

Headquarters, Divisions and Regions . . . .
=Bundling of company-wide expertise for avoidance of

corruption and other violations of fair competition, and
regarding data privacy

= Governance for investigations and disciplinary response

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
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. . . SIEMENS
Compliance in global business —

tasks and challenges

£

Employee .

T

Partners

Business Environment -

= Dissemination of knowledge = Business partners as = High risk of corruption in
about regulations and intermediaries to customers many countries where
processes = Examples: Siemens does business

= Attitude and values lived out sales agents, system = Countries with high annual
in practice integrators, custom agents growth also affected

= Role and role-model
function of executives are P Risk-based Compliance
decisive factors due diligence of all

» Integrity dialog business partners P Collective Action

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
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SIEMENS
Our employees —

in dialog on Compliance with their line manager
Integrity dialog in team meetings

= Objectives
— to maintain awareness of Compliance

— to provide a practical demonstration of
management responsibility

= Managers discuss Compliance-related topics
with their teams

= Contents: Risk-based selection of topics with
central and local relevance

= Supported by Compliance Officer
= Global rollout during Fiscal Year 2013

= Repeated on annual basis

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
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: . : SIEMENS
Business partner-related Compliance risks —

uniform risk-assessment of all relationships

Key data Risk assessment CDD questionnaire = Approval Contracts

The Compliance @

Due Diligence p ;
Business Integrity Mediim | Ao I / ‘7““:;‘,: ‘. T"i ) an:o:;:s:nal
process for Oty Gy 2N |\ s et

Business Partners ) % .. ”
= -®» <y ooy =

= All business partners with an intermediary function between Siemens and the customer must
undergo a risk assessment (uniform across the company and supported by a tool).

= Based on certain risk indicators — such as, for example, the risk of corruption in the country of
deployment — a risk class (higher, medium or lower risk) is defined for the business relationship,
which subsequently determines further procedure (Due Diligence, requirement for approval and
mandatory contract clauses).
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Collective Action calls for high Compliance standards SIEMENS

which benefit all market participants

= Fight corruption in concert with Customers
competitors and other players

Governments

» Create high compliance standards
via a concept of prevention

Society
* |Integrate an independent institution
for promotion and monitoring

= Define sanctions in case of c o
violations ompetitors

1) Non-Governmental Organizations such as Transparency International
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SIEMENS

Collective Action Activities of Siemens Korea

NABIS (Northeast Asia Business Integrity School)

= 24 major Korean and
international companies
joint the project to share
their Compliance program
and experiences

Y = Approx. 100 students were
j trained on matter of
Compliance and business
integrity

YunKyung SM Forum (B.E.S.T Forum)

s I = Foundedin 2003 by Institute for
Ot Industrial Policy Studies (IPS)
HASMER
Busimess Erhics and

Sustabnabdiny mamagement
for Tap performance

= CEO of Siemens Korea is Co-
representative of the Forum
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We must remain vigilant...

L‘Etat de Sao P'aulo poursuit
Siemens en justice

Spiegel Online

Business Compliance & Ethics Forum
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Lectures and best practice sharing

= Frequent best practice sharing and
benchmarking with major Korean
companies

= | ectures at universities in Korea

= Presentation at CEO Forums and
national & international conferences

Siemens Compliance Office

SIEMENS

Bloomberg.com

Siemens Agrees to Pay $10
Million to Settle New York
Fraud Case

Versuchte Bestechung in Kuwait:
Siemens deckt neue Korruption auf

As at: January 2014
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SIEMENS

...and determinedly pursue any cases that arise...

Compliance case

Allegation Assessment
received carried out by
examining or

Disciplinary
measures and
remediation

evaluating the
allegation be-

fore mandating
an investigation

Stipulated standards

= The presumption of innocence applies, employee rights are safeguarded
= Works Council co-determination rights are protected
= Data privacy is observed
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... and continue with the constant development of the SIEMENS

Compliance System

= Compliance has top priority

= Compliance System to support
sustainable growth and create a
competitive advantage

= Risk-based further development of
the Compliance System, in order to
maintain high standards

= High rating and recognition of our
Compliance System in the annual
assessments for the Dow Jones
Sustainability Index: highest rating in
the Compliance category for the 4t time
in a row
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SIEMENS

JongKun (Ryan) Park
Regional Compliance Officer
Phone: +82 (02) 3450-7047
E-mail:
ryan.park@siemens.com

QW
1]

Iy

EunJoo Lee
Compliance Officer

Phone: +82 (02) 3450-7127
E-mail:
eunjoo.lee@siemens.com

'n;

o M
. O

siemens.com/compliance
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SIEMENS

The Siemens Compliance System

Indicators and further Information

Unrestricted © Siemens Ltd. Seoul 2015 All rights reserved.
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SIEMENS

| Das Compliance-System
von Sieme

Annual Report 2014

Business Conduct Compliance Compliance Siemens Integrity Annual Report 2014
Guidelines Homepage System Brochure Initiative
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